The Rehabilitation of Offenders Act

You don't need to disclose spent convictions when applying for most jobs. Under the Rehabilitation of Offenders Act 1974 it's unlawful for an employer to discriminate on the grounds of a spent conviction. 
However, some types of jobs are exempt from this Act – this means you have to disclose spent convictions as well as unspent ones. These jobs include:

· working with children and vulnerable adults, such as elderly and disabled people 

· senior roles in banking and the financial services industry 

· certain posts connected to law enforcement, including the judiciary and the police 

· work involving national security 

· certain posts in the prison service 

· certain professions in areas such as health, pharmacy and the law 

· private security work.

The position you have applied for is exempt from the Rehabilitation of Offenders Act 1974, therefore Wellspring Healthy Living Centre will undertake to use the Criminal Records Bureau. For some posts the information required will include details of cautions, reprimands or final warnings as well as convictions.
Whereby a Disclosure is to form part of the recruitment process, applicants are encouraged to provide details of their criminal record at an early part of the process, all information will be kept confidential and only disclosed to those parties relevant to the recruitment process. 
The disclosure of a criminal record will not necessarily prevent your employment with us; in making a decision, the company will consider many factors relevant to the appointment. This means that you must provide information about all previous convictions, cautions reprimands and final warnings including those, which, in other circumstances, would be thought of as spent. Failure to disclose relevant information could lead to Wellspring Healthy Living Centre withdrawing the offer of employment.
Please submit any relevant details with your application, in a separate envelope marked ‘Private & Confidential – Rehabilitation of Offfenders Act’. Sealed envelopes will be kept with the completed application forms and will not be opened until after the selection process has been completed and a successful candidate has been chosen.

Information regarding this can be obtained from the CRB at http://www.crb.homeoffice.gov.uk/ 
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